APICS Cleveland

PDM at Holiday Inn—Rockside

“The mission of the Cleveland Chapter is
to continue to be the premier provider
of operations management education in
the greater Cleveland area.”

Wednesday, November 14th, 2018

Kinaxis, Revolutionizing Planning
Across the Globe

NOVEMVER PDM DETAILS

By: JP Swanson, Pam Halter
Join us for a presentation of Kinaxis, revolutionizing planning across the globe. Kinaxis
offers the only digital platform for concurrent
planning to enable real-time agility and visibility across the entire supply chain. Unlike legacy supply chain planning systems that operate in silos, supply and demand planners use
concurrent planning to collaborate in realtime to proactively manage and instantly understand the impact of any change made to
the supply chain.

Topic:

Kinaxis, Revolutionizing Planning Across
the Globe

Speaker:

JP Swanson, Pam Halter

Location:

Holiday Inn—Independence
6001 Rockside Rd.
Independence, Ohio 44131
216-524-8050

Date:
Agenda:

Wednesday, November 14th, 2018
5:30—6:15 PM Arrival / Registration
6:15—7:00 PM Dinner
7:00—8:00 PM Presentation
8:00—8:30 PM Discuss / Closing Remarks

Admission:

APICS Member
$30.00
Non-Member
$35.00
Student Member
$10.00
Student Non-Member
$15.00
Add $5 if you pay at the door

RSVP:

Program deadline for registration is
Tuesday, November 13th, 2018

Registration
& Payment:

Register and pay online by visiting us at
http://www.apicscleveland.org/?q=pdms . You
may register online and pay online using
Visa, MasterCard, Discover, or American
Express. There will be a $5 up charge if you
need to pay at the door. Note—These are
procedures using secured services.

Points

Receive One Certification Maintenance Point
for each PDM attended.

INSIDE THIS ISSUE
1
2
3.
4.

November PDM Announcement
President’s Message
APICS Name / LOGO change
APICS Education Update

Newsletter

NOVEMBER, 2018

5.
6.
7.
8.

Pictures from October PDM
Membership / Anniversaries
Ashland MBA
BOD Contact Page

1

November, 2018 PDM

Kinaxis, Revolutionizing Planning Across the Globe
Speaker Bio:
JP Swanson
Business Consultant, Kinaxis
JP Swanson is a graduate of Linfield College in Oregon with a degree in Operations Management. JP began his career in the restaurant business where he created an MRP system using Excel to
manage food and beverage ordering and costs. After several years
in Aerospace at Parker Hannifin as a Master Scheduler, he joined
Kyocera where he learned SAP PP, SD, QM, and PM on his
own. He successfully implemented all four modules across Kyocera
North America and substantially improved their Supply Chain operations. He then moved to TriQuint Semiconductor as a SAP Specialist where he discovered Kinaxis RapidResponse. JP implemented
RapidResponse by himself with an SAP integration expert on the IT
side. JP now works for Kinaxis demonstrating RapidResponse to
prospective companies to help them solve Supply Chain issues and
connect the groups to a single platform.

Pam Halter
Account Executive, Kinaxis
Pam Halter is a lifelong resident to North East Ohio. Graduating from
The University of Akron, Pam began her career as a Men’s Clothing
buyer in at Higbee’s downtown Cleveland. After establishing her retail roots, for over a decade, Pam implemented retail systems for
Sterling Software and eventually moved into sales focusing on transformation of ERP, Retail and Supply Chain solutions for Sysix Technologies (a Lawson Software Partner), NetASPx, and JDA Software.
Today Pam enables companies across the globe to concurrently
and continuously plan, monitor and respond in a single environment
across business functions with Kinaxis RapidResponse, Gartner’s
recognized Leader in the Magic Quadrant for Supply Chain Planning
System of Record.
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President’s Message:
Blockchain developer salaries now command as much as $175K (ComputerWorld)
Demand for blockchain developers continues to skyrocket, with
the number of full-time job openings exceeding 12,000 – a
growth rate of 400% over the past year. The demand for blockchain engineers or software developers has continued to skyrocket over the past year and salaries for those positions are
growing in lockstep.
The median salary for a blockchain developer is now $127,000,
with experienced individuals commanding upwards of $172,000
when they move to new organizations, according to Janco Associates, a management consulting firm that conducts regular salary surveys.
"ERP and Blockchain jobs are in great demand. Individuals can
look forward to salaries continuing to increase," Janco CEO Victor Janulaitis said via email.
Hired, a job recruitment firm, placed the salary for blockchain engineers even higher than Janco, saying they can command between $150,000 and $175,000 a year; those jobs are now on par with developers of artificial intelligence (AI). By comparison, software engineers earn an average of
$137,000, according to Hired CEO Mehul Patel.
"Since launching blockchain as an expertise on our platform in late 2017, we have witnessed demand
for blockchain engineers increase 400%," Patel said via email. "Interestingly, blockchain engineer has
not solidified itself as a standalone job title quite yet; instead, blockchain is increasingly being included as an area of expertise for back-end, solutions architects and machine-learning engineers."
Blockchain, Patel said, is poised to transform everything from how people verify their identities to how
money is transferred, and so is expected to have longevity as a career option. "Combine its immense
potential with the fact that it’s a new and growing field, and I can see the demand for these roles remaining high for the foreseeable future," Patel said.
A recent survey by Hired found IT professionals are increasingly looking for a position that is challenging — with 64% indicating they’d leave their job if another one offered new challenges and problems to solve. Career positions in AI/machine learning, develops and blockchain will continue to be on
the cutting edge of technology, and a priority for hiring needs, Patel said.
For those hiring and looking to provide competitive offers to candidates with blockchain or other indemand skill sets, the option to work remotely is a good incentive.
"In fact, we conducted a recent survey that found that over half of tech talent are interested in working
100% remotely," Patel said. "Offering remote work to fill the demand for blockchain and AI engineers
might meet the talent demand for these future-focused companies."
Over the past 12 months, total job openings for blockchain skills have grown to 12,006, according to
job data analytics firm Burning Glass Technologies. That represents a growth rate of 316% over that
time frame. In June, Burning Glass reported 5,743 blockchain developer jobs.
The median advertised salary for Software Developers requiring blockchain is $125,000 to $150,000,
according to Burning Glass.
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President’s Message

(continued from page 3)

Freelance job site, Upwork, said demand for blockchain-based positions has increased on average
96% quarter-to-quarter in terms of job postings; it sees blockchain development as the hottest skill in
the freelance job market today.
Skills gap translates into higher pay
People with experience using specific blockchain iterations such as Solidity and Hyperledger Composer are in even higher demand - and that demand is increasing steadily, said Eric Piscini, CEO
of Citizens Reserve and formerly a principal in the technology and banking practices at Deloitte Consulting LLP.
"This is the number one thing I have in mind when I wake up in the morning: 'Where will I find more
engineers to join the team,'" he said in an earlier interview with Computerworld. In addition to postings
at established companies such as Deloitte, 2,977 blockchain startups have posted 2,043 jobs, according to AngelList, a website for investors and job-seekers looking for work at startups.
Even as companies are posting a plethora of blockchain jobs, there is a dearth of talent to fill them.
According to Upwork's latest figures (posted in June), 53% of hiring managers surveyed cite access
to skills as their biggest hiring challenge, and the majority (59%) are already utilizing flexible talent.
The top blockchain jobs available today include entry-level and internship positions: blockchain engineers; blockchain project managers; and blockchain developers. The best career opportunities are
now in financial services, government agencies and at tech companies; all are seeking ways blockchain can create new efficiencies.
Other blockchain positions include quality engineers and legal consultants or attorneys, and blockchain web designers. Large organizations are also planning to beef up their middle management as
they focus on Big Data, blockchain and smartphone and tablet connectivity, according to Janco.
Where to get blockchain skills
Attend the Blockchain conference in December 1-4, 2018 in Cleveland. Details are at: https://
www.blocklandcleveland.com.
Currently, the easiest and fastest way to become proficient is to learn on your own or attend programs organized by blockchain vendors and industry groups, such as Consensys, Blockapps, the
Ethereum Foundation and Hyperledger.
Bob
Dr. Robert Stoll, CPIM, CLTD, CSCP
APICS Cleveland Chapter
president1@apicscleveland.org
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APICS Certification Resources
APICS is the association for supply chain management

APICS Certification Maintenance, Simplified!
You've asked—we've listened! Certification maintenance will be updated January 4, 2018 with a
streamlined point structure and new point activities. Now it'll be easier for you to earn the points you
need to maintain your credential.
The new point activities include:
■ Reading relevant books or articles
■ Participating in relevant project management work for your employer
■ Participating in the APICS mentorship program
And to make it even easier, if you've completed activities that fall within the updated point structure,
and are ready to submit your application now, you can include them in your submission.
We've added the new activities and their point structure to the maintenance qualifying activities section
of the website.
You've worked hard to achieve your APICS certification, with the new streamlined application and
point structure, you'll be able to earn the points you need, faster and easier.

Don't forget. Your APICS membership qualifies for six maintenance points per year.
If you have any questions regarding certification maintenance, please contact Customer Service at
service@apics.org or call 1-800-444-2742 or +1-773-867-1777.

APICS Cleveland
Chapter November 2018
PDM
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News from National…..APICS will be changing it's Name and it’s LOGO.
We do not have a lot to report out on at this time but will continue to
publish updates as we learn. To learn more please go to the APICS
website www.apics.org and read up on the changes.

We’re excited to announce the Association for Supply Chain
For over 60 years, partners like you have been instrumental in providing world-class APICS certification, a strong body of knowledge and a community of like-minded individuals. This is just the beginning. Today marks the beginning of an exciting, new opportunity for APICS partners and the supply
chain community.
To provide you with further information, we will host a webinar for partners on October 16 about the
news and next steps. Click to register for the October 16 webinar.

Partner Message – More Details on the Exciting ASCM Announcement

As a valued partner, we realize there will be questions regarding this announcement. We've compiled a list of
FAQs to help.
Sincerely,
Jim Lahey
Vice President of Global Channels and Alliances
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EDUCATION UPDATE:
Why you should earn an APICS designation
•Increase your salary - on average designees see a 12% increase
•Improve your hiring potential by 65%
•Maximize ROI on the systems and technologies
•Reduce your organization's costs
•Provide more value to your organization
•Understand how to increase customer satisfaction
•Build your credibility and set yourself apart from peers
Thousands of employers worldwide look for an APICS designation when making critical hiring decisions. These companies know that APICS designees have the proven knowledge and skills to strategically streamline operations.

Are you ready to distinguish yourself in supply chain management?
CPIM – Certified Production and Inventory Management
Production and Inventory Management. Newly revised curriculum, now only 2 classes and 2 exams to complete the
certification.

CSCP – Certified Supply Chain Professional
Comprehensive end to end supply chain for experienced mid and senior level professionals.

CLTD – Certified in Logistics, Transportation, and Distribution
Concentration on best practices in the movement of materials for experienced mid and senior level professionals.
*see website www.apicscleveland.org for details on course offerings

Save The Date…..
November PDM, Holiday Inn, Independence, November 21st, 2018. Presentation of Kinaxis, Revolutionizing Planning Across the Globe.

No meeting in December due to Holidays.
January PDM, January 16th, 2019
February PDM,
March PDM,
April PDM,
May PDM,

February 20th, 2019

March 21st, 2019,
April 10th, 2019
May 15th, 2019
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Pictures From Our Last PDM (October, 2018)

Conducting Business with the Cleveland Metroparks
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APICS - Chapter Membership & Anniversaries
November, 2018
Congratulations!!!
New Certifications

Anniversaries

Yue Jian, CPIM

5 Years

Kyler Gray, CLTD

Patricia A Eckert, CPIM

New Members

25 Years

Conrad Alfes

Daniel J Duliba

Mohammed Al-kalbani
Alejandro Linan

30 Years

Chia-An Lin
Yilang Xie

Thomas S Seabold

Cory Evans
Jodi Liechty
Brittany Polak
Eric Bender
Timothy J Reed
Jeffrey Mcdaniels
Jon Woost
Gerard Moore
Yishen Cai
Ernest Greene
JIE LI
Yuanyuan Liang
Minrui Qian
Cynthia Harder
James Harder
Shang Li
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CLEVELAND CHAPTER BOARD MEMBERS
NAME
TITLE
ORGANIZATION
N/A
Past President
Robert Stoll,CLTD,CPIM,CSCP President
Ashland University
(open)
President-Elect
(open)
Secretary
Daniel Zubricky, CPIM
Director of Programs / Events
Demag Cranes & Components
Ed Merker, CPIM
Director of Communications
Swagelok Company
Bonney Perney
Director of Chapter Marketing
IMCD US
Dennis Okocha, CPIM, CSCP Director of Membership
Saint-Gobain Performance Plastics
Carol Utrup
Director of Education
Parker Hannifin
Derek Williams
Treasurer
IMCD US
Arlene Polderman - Aulisio
Systems & Technology Advisor
Richard Kopp
Director at Large
Demag Cranes & Components
(open)
Director at Large
Jodi Liechty
Employment Services Coordinator SmithFoods
Richard Kopp
Academic Affairs Advisor
Demag Cranes & Components
Roger Davis
Historian
Applied Medical Technology
Jessica Stoll
Administrative Assistant
Ashland University
Dan DiFilippo
Advisor (Treasurer)
Tarkett Inc.
Oya Tukel
Representative
Cleveland State University
Matthew Maloney
Representative
Case Weatherhead School of Mgmt

E-MAIL
president3@apicscleveland.org
president2@apicscleveland.org
president1@apicscleveland.org
secretary1@apicscleveland.org
programs1@apicscleveland.org
communications1@apicscleveland.org
marketing1@apicscleveland.org
membership1@apicscleveland.org
education1@apicscleveland.org
treasurer1@apicscleveland.org
technology1@apicscleveland.org
director1@apicscleveland.org
director1@apicscleveland.org
coordinator1@apicscleveland.org
@apicscleveland.org
historian1@apicscleveland.org
admin@apicscleveland.org

Matthew.maloney@case.edu

Please contact Ed Merker at communications1@apicscleveland.org
for article submissions or editorial comments

Check out our meeting and class schedule at www.apicscleveland.org
Join us on LinkedIn
Follow us on Twitter
Become our Fan on Facebook

PO Box 31357
Independence, Ohio 44131
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ATTENTION CORPORATE MAIL ROOM
If unable to deliver to addressee, please
forward to Materials Department or HR
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